
Evey Huang, PhD
jiaxinh.evey@gmail.com | www.eveyhuang.com

My research lies at the intersection of Human-Computer Interaction, Artificial Intelligence, and Organizations.
I bridge methods and disciplines including design research, system building, and computational social
science to design, build, and evaluate human-centered AI systems that support human creativity, flourshing,
and collaboration in domains like knowledge work, scientific research, and entreprneurship. I also bring
extensive experience in teaching & coaching project-based learning courses that help students apply design
& technology to tackle real-world challenges and conduct impactful research.

EDUCATION

PhD, Technology and Social Behavior (Joint Program: Computer Science & Communication Studies)
Northwestern University, 2024
Advisors: Elizabeth Gerber, Matthew Easterday
M.S., Technology and Social Behavior
Northwestern University, 2023
BA, Economics; Berkeley Certificate in Design Innovation
University of California, Berkeley, 2017

APPOINTMENTS

Research Assistant Professor — Northwestern University, Kellogg School of Management (Evanston, IL,
Jul 2026 - Present)

Postdoctoral Researcher — Northwestern University, Kellogg School of Management (Evanston, IL, Feb
2025–Jun 2026)
Mentors: Brian Uzzi & Matthew Groh
• Design and build multimodal AI pipeline to measure team behaviors and interactions from 1000+ hours
of recorded real-world team meetings in scientific, innovation, and business domains, enabling large-
scale & empircal team research previously infeasible via manual methods to understand what drives
team success, provide early warning signals and course-correction in real organizations

• Design and conduct end-to-end experiments to evaluate AI’s impact on various stages of scientific
innovation in molecular cell biology domains, and characterize similarities, differences, and gaps in AI vs.
human expert scientific thinking

• Independently write grant proposals and seek out external funding

Graduate Researcher— Northwestern University, Delta Lab (Evanston, IL, Sept 2019–Dec 2024)
Advisors: Elizabeth Gerber & Matthew Easterday
• Conducted in-depth qualitative inquiry and cognitive modeling to understand coaching practices
• Designed, built, and deployed proactive AI systems that collaborate with coaches to support novice
entrepreneurs in solving real-world, complex problems in entrepreneurship by having more prepared, in-
depth, and emotionally aware coaching meetings

• Established long term collaborative relationship with community partners to study coaching practices,
co-design systems, and deploy the system to evaluate its impact on coaching activities.

• Evaluated computational and AI approaches to addressing online harassment; developed design
guidelines and frameworks for researchers and practitioners

AI Advisor & Forward Deployment Engineer — Novohaven (Remote, US/China, Oct 2025–Present)
• Designed and built an agentic AI platform from scratch for a 10-person team in a cross-continent
business, translating complex domain-specific professional workflows into governed, repeatable multi-
step AI pipelines that supports the team’s alignment and coordination.

• Led end-to-end human-centered design process with non-technical domain experts: elicited tacit
workflow knowledge and coordination tasks through structured conversation, identified success criteria



per workflow, and translated that understanding into executable agentic systems — replacing ad hoc
individual prompting with institutional-level intelligence

AI Technical Advisor — Spark AI (EdTech startup), China (Remote, Dec 2024–Dec 2025)
• Reviewed responsible AI and safety considerations across implementation and evaluation workflows;
evaluated deployment risks and mitigation strategies for a vulnerable user population (children)

• Collaborated weekly with UI/UX designers, engineers, product managers, and CEO to assess technical
feasibility, implementation quality, and user impact

• Delivered technical and design recommendations that shaped production-facing AI deployment
decisions in a live education product serving K-12 classrooms

UX Researcher — Northwestern Memorial Hospital (Chicago, IL, Jun–Aug 2022)
• Conducted moderated qualitative usability research for Electronic Health Record (EHR) systems with
older adult users, evaluating workflows including medication management and appointment scheduling

• Ran moderated studies with 12 elderly participants; identified 6 critical usability issues and delivered
prioritized, actionable recommendations to design and engineering stakeholders

Research Intern — KAIST — Kixlab (Daejeon, South Korea, Jun 2018–Jun 2019)
Mentor: Juho Kim
• Built and evaluated crowd-powered systems for collaborative credibility assessment of online
information; conducted formative interviews, rapid iterative prototyping, and usability assessment

• Created a labeled behavioral dataset of 5,000+ qualitatively coded tweets to train neural models for
context-aware emoji recommendation; trained and evaluated the neural recommendation model

Undergraduate Research Assistant — UC Berkeley, Hybrid Ecologies Lab (Berkeley, CA, Jun 2017–Jun
2018)
Mentors: Eric Paulos & Sarah Sterman
• Modeled literary style using neural networks trained on crowdsourced human aesthetic judgments; built
interactive analysis and visualization tools for writers to explore and interpret model outputs

• Conducted online experiments with 500+ participants evaluating human-AI interaction for creative writing
tasks

PUBLICATIONS

Peer-Reviewed Conference & Journal Publications
1. Huang, E., Easterday, M., Gerber, E. (2025). AI That Helps Us Help Each Other: A Proactive System for

Scaffolding Mentor-Novice Collaboration in Entrepreneurship Coaching. CSCW 2025. (Presented in
Bergen, Norway.)

2. Huang, E., Sarma, A., Hwang, S., Chandrasekharan, E., Chancellor, S. (2024). Opportunities, Tensions,
and Challenges in Computational Approaches to Addressing Online Harassment. DIS 2024. Best Paper
Honorable Mention (Top 5%).

3. Huang, E., Rees Lewis, D., Gaudani, S., Easterday, M., Gerber, E. (2023). Intelligent Coaching Systems:
Understanding One-to-many Coaching for Ill-defined Problem Solving. CSCW 2023.

4. Carlson, S., Lu, K., Huang, E., Gerber, E., Easterday, M. (2020). Designing a Model for Deliberation-
Based Learning. ICLS 2020.

5. Sterman, S., Huang, E., Liu, V., Paulos, E. (2020). Interacting with Literary Style through Computational
Tools. CHI 2020.

6. Kim, J., Gong, T., Kim, B., Park, J., Kim, W., Huang, E., et al. (2020). No More One Liners: Bringing
Context into Emoji Recommendations. ACM TSC 2020.

Peer-reviewed Workshop Publications
1. Huang, E., Groh, M., Abrams, D., Uzzi, B. (2025). Evaluating Multimodal Language Models for

Annotating Team Behaviors in Videos. IC2S2 2025. (Presented in Linköping, Sweden.)
2. Huang, E., Garg, K., Gómez-Zará, D., Hui, J., Kulkarni, C., Massimi, M., Churchill, E. F., Gerber, E.

(2023). Supporting Workers in Developing Effective Collaboration Skills for Complex Work. CSCW 2023
Companion.



3. Huang, E., Rees Lewis, D., Easterday, M., Gerber, E. (2023). Designing Technology to Support Coaching
in Informal Learning Environments. CHI 2023 Workshop.

4. Huang, E., Easterday, M., Gerber, E. (2022). Designing Intelligent Coaching Systems to Support
Equitable Engagement in Making. CHI 2022 Workshop.

Manuscript Under Review
• Huang, E., Uzzi, B., Groh, M. Measuring What Matters in Teams with Multimodal AI. [Accepted] to
Journal of Organization Design (2026).

• Huang, E., Chalekson, M., Groh, M., Abrams, D., Uzzi, B. Multimodal AI for Large-Scale Scientific Team
Behavior Analysis. In preparation to submit to Nature Machine Intelligence.

• Huang, E., Groh, M., Uzzi, B. Double Compression: How AI Narrows Both the Generation and the
Gatekeeping of Scientific Ideas. In preparation to submit to PNAS Nexus

• Huang E., Grey, A., Uzzi, B., Groh, M., Revealed Preparedness: Measuring Entrepreneur–Investor
Interaction at Scale with Multimodal AI. In prepartion to submit to Organization Science Special Issue: AI-
Enabled Frontiers in Organizational Science

Dissertation
Huang, E. (2025). Human-AI Collaboration for Entrepreneurship Coaching: Leveraging a Cognitive Model and
an LLM to Provide Proactive, Adaptive, and Differentiated Support. PhD Dissertation, Northwestern
University. Defended November 11, 2024.

GRANTS, AWARDS & RECOGNITION

Grants & External Funding
• [2026] NNCI Collaborative Intelligence Research Awards

Title: Grounding AI in Expert Cognition: A Diagnosis Layer for Entrepreneurial Coaching
Role: Wrote the full proposal
Status: [In Review]
PI: Evey Huang, Elizabeth Gerber, Matthew Easterday

• [2026] Microsoft AI and the New Future of Work
Titile: Building Behavioral Process Models from Real Teams with Multimodal AI
Role: Independently wrote the full proposal
Amount awarded: $75,000;
PI: Brian Uzzi

• [2026] Google DeepMind & Stanford HAI AI for Organizations Grand Challenge
Title: TeamLens: AI-Powered Analysis of Team Collaboration Processes to Surface
Collaborative Engagement in Real Time
Role: Wrote and presented the proposal
Result: Finalist (top 2% of 250+ proposals from 150+ universities worldwide).
PI: Brian Uzzi, Matthew Groh

Awards & Honors
• Best Paper Honorable Mention (Top 5%) — ACM DIS 2024
• Special Recognition for Outstanding Reviews — CSCW 2022, CHI 2024, UIST 2024
• Advanced Cognitive Science Fellow — Northwestern University, 2021–2022
• Segal Design Research Fellowship — Northwestern University, 2021–2022
• Google PhD Fellowship — Department Nomination, 2021
• Microsoft PhD Fellowship — Department Nomination, 2021

INVITED TALKS & PRESENTATIONS

• AI for Organizations by Stanford HAI and Google DeepMind -- May 2026, Stanford, CA. Topic:
Teams-AI Partnership: Using Multimodal AI to Reveal Collaboration Dynamics



• Microsoft AI and Society Research Seminar -- April 2025, Evanston, IL. Topic: Proactive human-AI
collaboration.

• Northwestern Center for Behavioral Intervention Technologies (CBIT) -- May 2025, Evanston, IL.
Topic: Proactive human-AI collaboration.

• Designing with AI — Guest Speaker, December 2024 & February 2025.
• Northwestern Design Cluster — April 2023.

TEACHING & MENTORSHIP

Instructor & Coach — HCI Studio (PBL), Northwestern University (Fall 2023, Winter & Spring & Fall 2024)
• Coached interdisciplinary teams of 3–5 undergraduates — CS engineers and non-technical
designers/communicators — through the full human-centered design process: problem framing, user
research, ideation, prototyping, and real-world evaluation

• Mentored 200+ students across 4 terms; translated between technical feasibility and creative vision;
received consistently strong student feedback for coaching quality and accessibility

Instructor — Introduction to Natural Language Processing, Northwestern University (Fall 2022, 2023)
• Designed and taught NLP curriculum for undergraduates with zero prior programming or CS background;
developed accessible instructional materials bridging technical concepts and practical application

Teaching Assistant — Communicating Your Research, Northwestern University (Fall 2021)
• Co-developed course materials and facilitated in-class activities for master's and PhD students on
communicating complex research to diverse audiences

Graduate Student Peer Mentorship
• Provided tailored feedback and research support to peer PhD students in weekly pair-research sessions
covering research design, writing, and project strategy

Undergraduate & Graduate Research Mentorship
• Ava Grey - Master student at Columbia University
• Max Chalekson - Master student at Northwestern University
• Trisha Krishnan - AI Robotics Intern at Bright Machines
• Shubhanshi Gaudani - Software Engineer at Microsoft

SERVICE & LEADERSHIP

Conference Organizing & Editorial Roles
• CSCW 2025 — Web Chair
• CSCW 2024 — Workshop Organizer (Collaboration Skills for Complex Work)
• HCI+D Conference, Northwestern 2022 — Poster Session Organizer

Paper Review
• CSCW: 2022 (Special Recognition for Highly Useful Review)
• CHI: 2021, 2022, 2024, 2026 (Special Recognition for Outstanding Reviews)
• UIST: 2024 (Special Recognition for Highly Useful Review), 2026

Community Service
• 2020, 2022, 2023 — Organized Northwestern alumni events at CHI and CSCW conferences
• 2019–2023 — Social Event Organizer, School of Communications, Northwestern University
• 2020–2025 — Panelist and Volunteer, Northwestern University PhD Interview Weekend
• 2019–2023 — Board Member, Women in Science and Engineering Research (WISER)

SKILLS

AI & Machine Learning



• Machine learning: classification, random forests, clustering, topic modeling
• AI: Neural networks, NLP, deep learning (PyTorch, TensorFlow), LangChain, Hugging Face; model fine-
tuning: LoRA, post-training tuning, Multimodal AI (vision + language), LLM-as-a-judge

Programming & Engineering
• Python (primary); data science: Pandas, NumPy, R, scikit-learn
• Full-stack web development: JavaScript, React, Node.js, React Native
• Backend: Flask, Django, FastAPI; databases: MongoDB, MySQL, Firebase
• Cloud & data pipelines: AWS; HTML/CSS, REST API design

Research Methods
• Design Research: Research-through-design, participatory design ...
• Qualitative Methods: Ethnography, in-depth interviews, usability testing, heuristic evaluation, cognitive
walkthroughs, Wizard of Oz studies, Think aloud, Cognitive task anlaysis, interaction analysis ...

• Quantitative Methods: Statistical analysis, topic modeling, cluster analysis, semantic analysis, survey
design, interaction log analysis, ...

REFERENCES
• Brian Uzzi — Northwestern University. uzzi@kellogg.northwestern.edu
• Elizabeth Gerber— Northwestern University. egerber@northwestern.edu
• Haoqi Zhang — Northwestern University. hq@northwestern.edu
• Matthew Groh — Northwestern University. matthew.groh@kellogg.northwestern.edu
• Matthew Easterday — Northwestern University. easterday@northwestern.edu
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